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Dear siry = o -

. . e . TR
SUBJECT : CODE OF CONDUCT

The Code of .Conduct whlch was: drafted . quite .sometime back,
after datailed - discussions with’ the Joint Consultative
‘Committee Membersy has finally been ‘signed on 2nd {\ugust,lM
during the coursé of discussions with. Central : Joint - Consul-.
.tative Committee on that date. .- Photostat :copy of ~the Code
of Conduct ;* .bearing signatures of all - the'imembers of JCC,
‘is enclosed herewith 'for information and necessary action -
“to all concerned. ' : o - .
;It is requested that this be gilven wide publicity and actiony
‘ss envisaged in the Code of Conduct, shall .be taken accordingly,
.since the Code of Conduct becomes effective with immediate
teffect. = o S
this be also brought to the notlce of the. local .Jccs for
dnformation to them and to the workers through them. Sugges-
itions - may’ are also lnvited for further improvement, 1£ any’
{from your end.’ D - _ L ‘
W, urs »fait&f-ii’y;

£ . , va 2 .'1'
(K.C.NANDKEOI{{AR)
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/ o CODEOF-CONDUCT
7 . ‘
. o .
In scgordance \\u.h" Lthe -ducinslons takun Ly ‘thoe Jolat .

Lonuultnhive Committae Ltn Lts menting held on 2nd August,
1994, “‘whe. representatlvea iof ‘the aftlliatea of
Trade- leons on. ‘the Jolnt cOnsultxtive Committee,. namely,
INTUC,  .BH§; JHMS AITUC ‘& CITU dccided to adopt & Code
of COnduct wich lmmedlate effect.,

}1)
shall be taken to further - strengthen and develop the
participative system ‘contipuing; at all the levels;
to a@aecure greater involvement and sense of belo-
nging 'ﬁmong all ‘the - aections ot employees, from . Lhc
Unlt level to the ‘Cocrpuiate luvel of the Company,
bouch,LgsLern Coallflelds Limited.

t2) - “he ptocess under this Conduct shall".
'plannlnq. budgettlng.
of manpqwer ‘and machineries,

-optimum .utilisation ' of
.machineries for  productlon

and productivity with due
regard to  Safety, Conservation, Quality, Cost, walfdrc
‘and  environment. ..All stups shall be taken jointly
to stop the pilferage, mis~uss of Compahy‘s resourecas,
manpower and/or any proper:yiot the Company. -

(3) This ' Code of - Conduct hhull be applicable to ‘all
the Unlons afflliated to abave nnewed Tlve Uenlral Findu
Unlons, as mentloned ln the preamble, which are also

having repraaentatlon in +the JBCCI for coal

Industry,
as well. '

N

(4)

Breakaway group/expelled nerson(s) of any signatory
Union

~shall' not be entertained and encouraged by
slgnatoqy organisation(s} to this Code.
and Trade Unlons). '

the

15) In case of .any new branch
of the ‘above mentioned Unions,
under the existing Industrlal Relation ~System, only,

{f the Branch has been in. exlstencc for a minimum perled
of one year.

&y

they may be admitted
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The parglcs'ngtee Eha:'gll possible actions/steps .

name

sLaLL trnM
setting goals/targets, deploymenL

{Management

to 'be opened by any-
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. Samyukta, Welfare, 4utety and other as may:

" (A)  UNIT/SUB AREA LEVEL

'All the above meetings,’

-constructive steps to

-2
(G) Deduction of membe,ship subscription through wager,
of the-Unions namcd above shall-be_maﬂu on the rogquest

. of the . Unlion conce:ned dhlyrf enClo@lng  thc:”cnﬁsnph
 -6£ thc' cmployeos, as' pcr the pxovihlonu_'ot’ Py el

of Wages Act.’ lnsttucLions will be issued by the Manageme:

‘nt, soporately for the mode of deductlion to be effected

as per the above clause.

Lo

47) For this pu}poseﬂ uuions having affiliations
the Central Trade Unions, as mentioned above, may ot
representation in the Joint Bipartite Committees lite
be spocliicd’
constituted from tlme to time, at the Arca lewvel, ounliy.
1f the Union = concerned has branches In atleast J36%
Units of Atﬁo concerned . Area, covered under Industyinai
Relation System. Howcdcff'present system of represcnta-

tion 'in various existing committees ‘at Company lev

)

"shall continue. ' ’

(8)  The partles mentloned above i.e. Management
the Five Unions “shall  make full use of the Industrial
Relation system, existing in the .Company, for settlement
of all grievances, disputes & demands. |

Cand

For thls purposc,
the frequency of the meetings under Industrial Relation
System shall be hereunder :-

ONCE IN A "MONTUH

(B} AREA LEVEL " : ONCE IN TWO MONWTI
{c) COMPANY LEVEL ' t QUARTERLY

shall be precéded by a reviecw/
impiementatlon-'meeting to "be held, in which a maximum

of five membears only from the concerned Union may attend.

{9) The parties to this Code, shall take all poésihlu

reso!e . the grievances/demands
on bilateral basis,  preferably. They shall lmplenent
the agreement/settleament and ‘Awards within the stlpulutcd/
prescribed time limit. . The very purpose shulg be tn
ensure that  dlsputes, démands/grlevanceu are  sottlod
mutually and thereby the time, energy and

money spent
snd un-neécassacy lltigatlons is avolded, B '

.
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{10) The Eates of theft, assault and corrupt.prncklccu.‘

will be dlﬁcournqod by all nlanatory organisations.

A1) The parties shall refrain from resorting: Eov any
‘unfalr practices, In fact; - all concerned shall strive
thelr best to .maintain peace and tranquility in SECL
at all the levels/units, so as to ensure the

mission
of thin Code.
(12) Well established/furnished Union Office owill
be provided to S5(Flve) Central Trade Unions .o, RK KM
(INTUC), MPKMS (HMS ), _SKHS(AITUC), ' BKMS{BMS) AND

"MPKSS{CITU) at SECL Hgrs.Bilaspuc.

{13} Any Lssué arising opt.'of» implementation and/ov
non-implementation of thld Code of .Conduct, ashall b
+ consldered by the Jolnt Consultative Committee al
level and unanimous decision shall be
the parties, _ o

Company

bindlng on all

(14) Any modiflcaLion/amendment of thils Code of Conduct,
shall be consxdered at a Company level by

the Joint
Consultitive Committee.

(G.C.MISHRA) . : ©(K.CLRARDKEOLYAR)
WORKIHG DRESTORNT - DIRECTOR { FERSONRLL )
RKKMS ( INTUC) _ _ SECL:BILASPUR

.Sd/"‘ - . 35?\~*A‘?5,.§(5
(8.8.GUPTA) ‘ (0.8, hrpfing ,
VICE PRESIDENT ’ CHIEF CENERAL“MRHAGER [ Dan)
ABKHS (DBMS )

SECL:BILASPUR
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(D.K.RAQ) _ , (N.oun) - AT AR
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