Dated April 26, 2002

in pursuance of the decnsron of the Bo jrd of Du‘ectors of Coal lndra Limited in its

1) Transfers should normaﬂy be p g grammed dunng the beginmg and end of

the academic year.

2) Executrves who have jess 1 ‘En 02, years: semce 1eﬂ are nof to be
transferred normaily. They m“, be ‘given a posting of their choice if

L vacancy is available, keepmg i rmind the admmistratrve reqwemcnt

2) Transfer of executives poste Em projects are to be covered by the
Government guidelines on the b}ectr e

‘;VV 4) Transfer & posting of execunvés trarbed specially should be in line with

- their specialisation. h
/ ?1
”’"“D“;F 7/9 5) Large scale transferis to be a vdﬁd ‘but at least 10% of the executives
satisfying the criteria laid down ereu er be transferred each year
8) Transfer on 'Admrmstratrveem*nd' m‘ y be effected at any time.
A (J’> : ) Executives of M1 grade and a'ive ho have been workmg in the same

s . company for more than 10(ten} yca $ erther in rhe same capacity or in
Vheroe (Ryeohed s gitarans capacmes be transfer .

. %: 8) Officer transferred from.one co '

N - the company in whnch he was gatli
C I years period. : S
EN rrv : HOS'

The following areas of operatnon in. ti%e exrpcutwe cadre wm be declarod as

sensitive: . ; '
"-Sales & Marketing ) Z
-Stores & Purchase |
-Materials Management } AN postar

-Civil Engineering }
-Security ‘ ¥
-Vigilance B

i

-CGM/GM as Incharge of Areas/Washerifs

-Project Officers . Inchargqhof fcpweries. estabﬂshménis
-Personnel - -~ All area i’M51
: il
. o ' : : v ["runr/vr Polievl




-Finance -
E&M -(a)
(b)/ |
-Excavation -(a) Al !Vea}ds'of Excv discipline in Areas
B ()] inchiprge of Workshop .
-Contract Management Cell - b Al Executivés

The executives working in the tn? above disciplines/operations  will be

transferred/rotated as mentioned below:

(a)

()

c)

sensitive:

(1

,\
[
~

)

* Those in M1, M2 & M3 gra

)
2)
3)
4)
5)
6)

8)
9

8s will be transferred to other subsidiaries on
completion of five years. [They would However, be rotated within the
company on completion of three years on the sensitive posts or earlier at
the discretion of the managefn em

Those in E1 to ES scales wil ~be rotated within the subsrdtary company on
completron of three years.: ‘ ,

Officer transferred from one mp ny to another will not be transferred to
the company in which he wiis. ea :er posted before exprry of 03(three)
years period. ‘ o

NON-EXE':U‘IHV‘ES'

The following Areas of operatnon in the: non-executlve cadre wm be declared as

Store personnel ;
Secunty personne!/Vrgﬂa

Assistants deahng with sa , s gs Jeci
Weigh Bridge Staff 5 :
Loading Clerk/Loading perkonne

Bill clerks : b
PersL.Officer's clerks postah in
Overseer(C)/Enomeermg Asstt.

10) Medical Officers clerks p ed in colirerres

11)  Assistants dealing motor vihicle works
12) ~ Staff posted in Central H ,pﬁa; to look after supply of

13)  Caretaker of the Guest Ho@se |

meals etc. to-patients

Sl
i

by the Hars of the Subs:dlane%

On promotion. from non-execy v ck
transferred to-other sub;srdrary mp nies.

The CMDs will ensure effectw&a mo itoring of transfer/posting within the
subsidiary. ‘s DU ,
lransfer Policy'?
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The D(P&IR), CIL will engun
inter-subsidiary transfer/pgsting.

Any person who bring or
of transfer and posting v
CIL. An adverse entry
concemed,

#il be proceeded against as per CDA Rules of
will also be made in the EERs of the officer

This supersedes the existing "Transfer Policy" in vogue in General and in

Sensitive Posts.

2002.
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The revised Transfer Policy' will come into force with effect from 1st Apiil,

[N
(BNJHA)//

o NERAL MANAGER(PERSONNEL)

CMDs. ECL/BCCL/CCL/WCL/SE L/NCL/MCL/CMPDIL -
Dircctor(T)/Director(F)/Director( gnyrcctor(P&IR) CIL
Dircctor(P). ECL/BCCL/CCL/WCL )SECL/NCL/MCL
Director(T). CMPDIL
TS to Chairman. CIL
CGM(MP&IR). CIL
CVO. CIL " ’

CVOs. FCL/BCCL/CCL/WCL/SE L/NCL/MCL/CMPDIL ,
CGM(P)/GM(EE), ECL/BCCL/CCL/WCL/SECL/NCL/MCL/CMPDIL
. Wing Heads- ClL/C-JA(x)/(n)/(m)/p\ ){(v)*fCC,,
. Exccutive Director, HICM, Ranchl L ;
. CGM. NEC, Guwahati
. All Divisional Heads of CIL(Hqrs)
. CGM/ CIL. New Delhi |
. GM. DCC, Dankuni : '
. SL.ES to D(P&IR)/ST.ES to CGM(P;) cu. ,
. S.ES to Chairman, CIL |
18. Guard file
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u}e effective monitoring of transfer/posliﬁé % -

jittampts to bring dutside pressure in the matter .

Trunsfer Policy3
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