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CUAL I1i)Lh LIMITED
CALCULL:.

CIL:C~5B:JBCCI-IV3iIMP:923:6195 6th Jan, 1992,
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Paragraph-2.10.4 of tha2 Memorandum of Agreement- National

Coal Wage Agreement-~IV, reads as under:

"2.10.4. Employees wiho reach or are fitted at the maximum
of the revised scale in tho revised wage strncture cn 1st
January 1987, or rcach the maximum of thz revisad scale
at any time duaring {2 periol of this Agcesmoni w1ll ke
allowed annual increaent eguivalent to th2 last JXC“CmCﬂtdl
rate ian che revised scales on the duz date every year,'

-
&

Similarly, in Paraaraph-3,11.3 - Zpacial Ploce-Rate

Allowance reads as undoers

"Plecerated workers ' » were on rolls on 31lst NDecember
1926 and contimzd to be so on 1zt Jamiary, 19837, thoe
following amount as indicatad against each group as SPRA
will be paid annually in addition to their existing
SPRA..to provide motlvation for achieveing highar
productivity. This will De effective from 1lst January, 1987,

Group Rate of Annual(SpRA)
(R3. D27 Gav)

I 0,70
II 0.€0
II1 1.05 .
v , 1.05
v 1.32
va _ 1.32

SPRA already drowm on and from 1lst January, 1987 onwards
will be adJusted and the piece rated employees will be
entitled to the payment of difference between the rates

agreed to hereinabove and the payment already made to
them, *

A qu.stion has been raised as to the action that needs

tn ha taken an the aldve tem counts aftor 30th June, 1991, the datoe
up to which tue NCWA-IV was in operation.
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As discussed with you durihg the meeting of CDs held on
the 4th January, 1992 at Calcutta, steps are already underway for

;re—constitution of - lIBCCI-V as the period of operation of NCWA-IV
. was u» to 30th June,1991., As the two provisions mentioned above

are spécifl features of NCWa-IV, it hagbeen decided that employees
who were drawing increment beyond the maximum of the scale prior to
30.6.1991, will not be sanctionz=d furthzr increment after 30.6.1991,
Besides above, the amployecs who have reached the masxinum of their
pay scales after 32th June,1991 will also not be sactnioned increment
thereafter,

Similarly, Special Piece-Rate allowance will not be admissible
to the piece-ratad workers after the 30th June, 1991- thz datce on

" which the M WA-IV has expired.

Wizu regaids,
Yours sinczrely,

sd/-(UK, CiiJU3EY)

’
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OFFI_CE OF THE CHIEF GINERAL CANAGER(P&A)
SOUTH EASTERE CUALFIELDS LIMITED,
. BILASPUR (MP)

REF. SECL:BSP:CGHM(P&A) $30:91349 DATED: GTH JiNUXRY, 1992,

To,

- All Chief General Managers/
. General Maaagers ofRGECL Areas,

&1l Aresa Pegsonnel ilanagers
“of SECL.

All Area Pinance Managers,
The Ganeg:al Supdt., Clis/Korva.

The Dy. CMM, Central Stores, X-:ia.

Dear Si:,

appended bzlow is the copy of 0.£ize Hemorandum pzaring No.
CIL:C-5B:53243:6186 dated 4th January,1992, issuad by 3hri UJ,Choubey,
Director(P&IR), Coal India Limited, Calcutta, with regard to LTC/LLTC
facilities, for your information and furthbar nescessary action, in the
matter.

"With a view to improviny the aconomic hzalth of thz Company

and to ensure higher wotivation amongst the employees, it has
been decided that LIC/LL'C facilities will b2 kept in abeyance
during ths paricd upto the 31st iiarch, 1992 and eiployeas will
not be granted LIC/LLIC facilitizs during this period. However,
in the casz of employecs who would be separated from the service
of the Company during thés period, LIC/LLIC would continue 'to

be sanctionzd as’par rules,

This issues witih the approval of Compecant aAutpority.

Yours faithfully,
Sd/~(RX, MBHTH)

\ C..I3F CIERLL INAGER (P&A)
: SECL,//BTLASPUR.

®Sese0eonece
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SOUTI] EASTERN COLLFIILDS LIMITED

: TO?

BILASPUR (MP) v
., NO$SECL31BSP3CGM(P&h) 120392:67 Dt. 10.1.1992.
All CGMs/GMs,
, All sCPMs/DY.CPMs/Pis,
' all DY.1IB/M3,
"' SECL AREAS.
Dear Sixr, | '

3
Sub: cmployment under 9.4.3. of NCWA-IV.

In view of the recent ban on recruyitment including cases under
9.4.2, and 9.4.3. of NCWh-IV, your attention is invitad to clause 9.4.3.
of NCWi=-77, which is reproduced below for your informatlon:

QUOTE:

9.4.3. Employment to one dependant of a worker who is permanently
disabled in his place,

(1) The disablaisent of the worker concerned should arise from injury
or diszase, be of a pzrmanent nature resulting in to loss of
employment and it should be so certified by the Coal Company
concerned. .

(i1) 1In case of disaslament arising out of general physicial deblllty
so certified by Coal Company c<oncern2d, not arising out of injury
or dismse as in Para(i) above, the concernzd employze will be

eligibl~e for the benafit under this Clause if the emplo;co is upto -
the age of 58 y=ars.

UiLUOTE: |
! -

It has beesn decidad that the Area HMedical Board walch are normally
held once in a month for scrutinising the casa2s being put up under
Cl:usze 9.4.3. chall now perivdically meet quarterly instead of every
month, Furthar, no cas2s of gsneral physicial debility normally will be
entertained in respect of such of the employees who have crossed the
age of 58 years., In case of sucn of the employeas who have crossed 58
years of age and finds to be a case of general physicial debility, such
cas2s if the 3oard finds them to be casa of unfitness thzn only they
will daclare unfit for duty and their case for dependancs employment
'ahallg nat he procassod ander . ny circumetancas,

contd,..
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Further it is esse:tial that tha Area Screening Committee

‘should thoroughly exauine the cases with regard to the illness of the

employee for the preceding two years, attendance for that*period,
recason for the refersnce to the Medical 3Board and the Screening Committ:

Report should be compleate in all respect, While sending their caszs,
the photocopy of thz last PM:I report and Area Screening Report in '

.original should also invariably be enclosad alongwith covering letter,

It should be ensured that only deserving casces are refarred to the Area
Medical Board.

The above instructions ars to oe followed strictly,

Yours faithfully,
Sd/—- (R IIELh)

CHIZF GuoHER.L . UiAGER(P&A)
SECIL BIL..SPUR.

®® ¢ 00000 00
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SQUTH BASTERN COALFIELDS LILATED
(A suuomx.\az OF CO..L INDI. LIMITED)
SREBONNEL (IR) DEr dtMENL
posw BOX NO,60, SEEPAT ROMD ’
BIL.ASPUR

RDF: SECLsBSPi1PER3JR39231823 13.1,1992,

All Area OGMs/GMs, SECL,
All Area ACPMs/DY.CPMs/PMs, S8CL,
All Araa Finance Manayers, SECL,

 Tha General Supdt/Dy.PM, CiS/Korba.

Sub: Fixation of pay on promotion in respect of non-
' exacutive ‘employees and grant of anmual increment
which falls on the same date of promotion,

ﬂear S..,

ADe endcd below is a copy of O:7fne Crder No. CIL:C-58:53111:4881-

4900 atd. 19th Nov.1991 from Md. Jamaluddin, General M:sager(MP&IR),CIL,
Calcutta, on the subject cited above, for your information and necessary
action.

“The procedure to be adoptéd in the case of fixation of pay in
respect of non-exacutive employses and grant of annual increment

which falls on the sama dute of promotion has been examined in

detail in consultation with Financc.

It has been dacided that in the case of non-exectuve employeos
who are promoted to higher posts and whos: nonwnal increment is
due to them on the same date of promotion their pay in the
promotced.  .scale has to be fixed as per the existing rules after
granting their normal annual increment in th2 old scale from
which they are promoted,

This will b= 2ffective from 1st January,1991 and is issued with

the approval of Compatent aHuthority.

e

d Yours faithfully,
Sqd/-(DR. JANCTIAR)

PERSOIINEL ANAGER(IR&W)
3ECL/3IL.SpUR,

Yyesesvevesaes
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SOUT:i_EASTERM CO.LPFIILDS LIMITED, BILASPUR.

..800

SECL:BSP1PER: IRG: 22:0Gi1(Pe..) - 30: 382 24th March, 1992.

CIXCU JAR

In continuation to D(P), CIL, D.O., letter No. CIL:C-53:JBCCI~IV:

IMP:92:6195 dAtd, 6,1.1992, circulated in our Company by the Secretariate
of DirhctorbvlrL_:Oi), cic, following decisions were taken in the
CMD's meetind‘hé& a¥ CIL, Calcutta, on 4th rarch, 1992,

Pala
1. SPRM to /workmen in terms of provisions of Para 3.11.3 of
NCW)-1V will continue to be paid till further orders,
2. Grant of onz a‘lditional SPRA to PR workers who have rcmained
in same Group for a psriod of 10 years or more, as containad

™

" in Para 3.12. of iICin~-IV will not be paid after 1st July,1991.

Stagnation increment in caswe of Tim=2 Rated emplovees will not .
be given after 30th Juanc, 1991,

The abHva may boe implementasd with imaediate effect,

This has raference to D(P), CIL's D.0O. lettar No. CIL:;C-5B:J3CCI~
CIV:IMP:92:7847 ded. 17/20th Blarch, 1992,

Sd/~ (Rl GBills)
CHIAF GENIZIR I HANLSGER(PG&Y)
SECL/BILASPUR. ‘
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OFFICHiLalL(uqnhi

Subject:

v

Thea undﬁr ignad
JLmb 2r dated $,1,1992
D, Schama admixsiblg to tar dina
thf ravised sceles of pay. hid be

5 eff “ec’civa £id '1.4.1992 has

27 i

i icn LEC,
neTone dua to these exacuytives, ALCPI

§

Top posts in oublie untarprlses- uuantum of Industrial
Wearpess Allouance.'

is . dir=ot“d tQ r f=r to the D2gts Ol of even
whiercin the rates of Doarnass jAlrowance under the
x\wn’J o4

to: poshts who hava aaq
ope more inQLalméq

capted
0L

for the quarL’r i.e. 2nding FLb“Udrj, wwz is as followsy

Decembwr 1991
. January 1992
1992

February

Quarterly avaraga 3362@'%43:

Increase ovaer 1099 -
3 at AICPI 1099
. Neytralisation @ fs 1,65
‘per point for 22 pointg.

IDX at nICPI 1121

¢ 1109
1 1}24
( L 6”.

v 1120 7 or 1121
22 °o4nts ‘
5.643, 10
"3 36' 30

t RO 719 40

2. Th° above. rates of Dearn‘ss Jlloaauc- would also be applicable
, ¥o the ‘exactitivas 'halding posts balow the Board level fOllowinG IDA
attoru working in "Sus which hav asinca ravised thai; acalea of pay,

3, All the “dministrqtlva Hinistries/bepartn°ﬁts of Gaverpment of
Indig arq raqu sied to bring the forigoing ty the potice of public
Sectar Enterprlses under tneir admlniot;ative cantrax ﬁcr thair neaessary

action.

T

No. CIL csd(vi) 50744:52 ;"

Ty

-, ~-“n

}
*e 7

5 ., » \RU.

tsec e,

[ YR .n.\_...J .

el .L. r*.:QU.'IZI‘:;

Sd/—(Sk, Verma)
Daputy Dir°ctor
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SOUT.i Sas fded £ vl D LINITAD, £ 1LH35U,
REF: SECL:;BSPRPER:IN92:357 23/24th April,1992.
. ' : ! [

$ & sntoLo delng pasia to such of the
HEMM Operators, who are @n.2j«0 i coerate machines of two steps
higher than their de signated G . B :

j2)

-

The question of Paym““f of differonce of wagas to such operators

who are operatipyg the pext higher rade- of machlnes has been undaer
considaration of tha mapagﬁaanu. .

It has bebn ducided that such 0p°ratqrs who are angaged, to
opzrate next higher grade qf ﬁEMh wi 11 pd paid differ@nce nf wagas
during such angageme nt, , Lo  54,,J

his iSSR0 -4 withvthaﬁagézoval‘bf pirécﬁdr(Pe:sonnel),

c e . B

N gd/ (su. yRﬂsﬂJ)
DY, CAIEP PERSONNEL MAYAGER (IR&H)
~ 'BECL/ BIL.SPUR. ‘

N .
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OFRFICE OF if &0 L0 AN- Uy - A O IaC JIRECHOR

SOUT!" BASTERY 0L LrTrl L LIMITED
BILASEG, : g

iy B W s e a s new .

REF: :‘?.EC'L:BSPxGM(P&'s_)a30:92;‘.’>_22 ', . 1Gth May,1992.

To,

Tha Chief Generai‘uahagerq/'
General Managers»qf SECL, -

All Adnl, CPMS/DY.CPM ,pmS,
of SECL ureaa.

A

31l Area Finance Manangg,

The G=neral Supdt, ,C)'{S/_Iiorbq_._

{bcar sir,

1 1
SUBTECT: AUENDMENE OF T

RO

appanded balow*is'the copy G 37fien Order 3raring No.CIL:C-5a(vij.
50710:ViI:21i dated 23rd Z&pril, 1992, isc.od i 3hri RC. 8ingh, General
‘Manager(Personnel), C:: 1 India Liriv:’, ~aloucta, with regard to the

subject mention: ‘d above, far voul 1ol oo dion and necessary action:-
“"The existing provision oF Ci ¢ : .3.3.1. ¢f. fa Rules rolating
to payment ol gettlira-in-alic. = and fram fn grant in the

evaent of transfer of. ap cmgléy“a
station has been ravietted ond it
existing rule shall b substifutau

‘";m ‘ona stakion to another
be\ r’rvn,i 2@ that the
by the tollowanu.

"13.3.1.- &in employaa on tté*ms.fu From one 'station to another
unless otherwise stat -4 inche eraqger ordcr 'shall be eligible
to receiva: . 3
a) Transfer Grant equivalent to. 1/3rd Qf one.month's pay
irrespective of whather such transfar_involves shifting
of establishment,- T : S

b) bcbtling-in—alIOVancu gquivaiv‘h,to 2/3r of‘one month's
pay provided the transfor lﬁvnlv’s'uhift ng of astablibhsmant
by a distance of wmoro tnun.’é ReB] q;ﬂ.~ -
Cases alrzady di;poscd off npyd'not_ge,:e—qpeged.

This issuas w1th the apgrov lgpf,Qompatent"hgthbpity.

!
.“

d/w(.:.(.d.{laﬂﬂ..) ' .
ENZRLL Mal, \GE-R(P&J) . .
f‘f /RTI. -.SP}JR, ‘
R S
‘ ;o

teNQees e v’
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COPY OF CIRCULAR NO., CIL:CSi{vij:5077:324 DATED 28TH
APR1L, 1992 ISSUEP DY SHRT R,G. SIiCiL, GENERAL HAGER
(PL‘RSONNDL), c,I L,, CnuCUﬁT ve

k

"The Medical Officers paated ;n thu Col Compapies are allowad

,non-praCtising allownnce ‘2 Qrder to-r davote their total attention to
8

Company's work with § 8en Qﬁ CommitWMnt to the Qrgan}satlon.
2. Recently in one»of tpa subsidinry comaanles on va;iflcatlon it
was found that a few Medieal QxecqtiVQS drawipg non—pra"t131ng allowance
have been indulging in pr vétq practices inviolation of the provision
of -Conduct, Discipline & hppeal:Ryles of' the Company ang other relevant
rules, While concerned’ S“bﬁi ary company ‘hasg beep adviﬁed to take
approprlabp action in tha“ map@ér, it"has peen- flecided that hencoforth

£ any Company's doctor is foynd tol bz 1ndulging in privatﬁ practice,
h# should be dmpartmentally- p;ocaaq=d withrdisciplinary action. Such

'chtors about whom thea.e are QQnulna»c@porta td tha cffecﬁ that they are

.ndulging in private p”ncticuq Bhoqld alsa ba L 3Pt upd;r survaeillance
and they, should ba periodjcally rotated’ ‘from ona p;ape to other so that
they may not d@velOp vcuted intvreshgs- .

3. - Coal companiﬁs ara. tho;ofore, rovvﬁstﬂd to_ 1od4cally review
the po,ition in tnhis regard and cqavg nsccssary ‘Lif cation from tjme
to time so that tha: _rring . uedlcal Sxpcutives do not easgapo punlshmcnt.
The responsibility for- eusuran thut PBocé tora do_ not .. ndulgb in private
practices should normally rest'on ic CAG of tho company who will ba
primarily responsibla tolunqqr¢ LhaL Lh_:n“divdl cvegutive s working
undar his control do Rot rasort ty. pg1v1L plarticb To Lhat extant,
they will also carry out chegiking-on regular inte rva}s 1o 1dbnt1fy such
officials and initials prom)t disciplinal' “ction, o

&0
4.,
a2 ¥ AR
~ : . :
- LN
] k]
¥

Sd/-(s.\.' HISHR.a) .
GE'L..R.J.: HANAOER:T (P&A).

(yo: ' RS sch/BIqupua.
SECL-BSP:uM(P&a):30:92;635 S _
15,5.1992, R e ;':f:

'go..!yqy_'_
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L b - SOUTH EASTER: CL;A,L* LTEILDS L-w;uﬂ_:n 3IL“DPUR.
REF: SECL:Bsp:pER:Dps;s:acnz:;;z;as' | ' _27,§,1_g92"

CIRCUL AR

Of-late it is'being’dbéwrv :q thav preposal regarding
sponsoring executives for various trairning yrqgramme/workshop

" outside Headguarters are’ bq;ng gut up from different corner

(

I

.- departmenta which is contrary “the SVatam/policy eqvisag=d
T ‘on thls accou"x e : .

i
KO

In yizw of tﬁe above it & oulq pé clearly uqderstood

" and noted that no proposal: for $paisqring -exccupivad for out-
_side trairing will ba mnote dlyaotly by any Depa:pnent and

all propcsals on tha ab<mw snhj¢ot will be. submittad only by
HRD., &t the cvent of any sqqq‘stibn or racqmmenlauion, the
same must ke plac\,d for 'n)prnpr:s a,he anr“'";sj ng by‘ HRD Ior
such ssonsorsiin, , R IR .

]
4

VS PTP R (PRRSOMIET.) |

nro e
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try of Orsonnai P.Ge SO Ay
saudd - ffico Men'oramdam No. 42(3)/m
; ‘Prant ot Ldgrness Reliaf admispibla
y pcns:’.qnags on thairp pem;\.pp .
"Léd tl"—*rai Civs noe g ;

L P u. {x

<‘0r necassaxy aﬂtion
frOTl lndust,:-,/}l;ge S

pa.xw.on, ,.:.uui1 v pnpsi-m Frof, CF '.'.u"i( i &); g aAlQo d“ld whpsc
. ki

v

- pensior/femily psrsion nas: b.m a'd u.k,,f l /s«mu-wned PP
'..«or at'C‘=1.41”.1 39sE, e , SERE PR I

:’»;. ol

- . £ B . . .
Stha e ig s -.:hjr.r*t to tho m'm,t_’cri u‘c W i+ Vatit.ha‘ Fil

,Hon,‘ble'f"Iri.‘-.c,:::" Court at o -'~~-“L1‘w ?mx Bh et {.-v.uu "ﬂuh
« ‘,}' S ST ’ .

[

.‘u‘,h it
1y

F;‘/ ‘d.:, -;:-IJ:I) : BN L L 7
: WERLL 1 NAIER {(PERSORNEL) :
- B e S o T a : - vf—' " ,;:";_’.‘!:”q--ﬂﬁ-‘”‘~vr*-0..~—-- . 'u-—'-—-:—-,;.;:?:-l_-:-.-—-—

3 “

T souma BasibeRy comg;gxﬁ 3 LTt ;_'.;;Eu‘g_px‘smm.
SECL:BSP:ADMN:DY cp*a(a);cmcpmamgﬂgu aa, 8/9-6-1992, ..




No, 42(3).6=i/91/(¥) 4

_ Goverpment of India, ‘

» Ministry of Pargdunel, P.G, & Pensions ' '
(Departiment of HJnolon & 2.V, ) '

- ey Delhl, 11+h Octobar, 1991,

'OFFIGE HSMIAANDUM

Sub: Grant of de wrn;és rali ef xd’ ﬁtral'Goverhmept Pansjonars
and eenqionurs of nll Indla bervice, ﬁtQ- :

'

No. 42(2)periy/91-(E) 'dated!21.3, 1991 sanc u @ ipstalment of
z2arness relief gdmissiblq,frcm 1,1,1991 apd,to aay ‘that the Presidept

i@ plecasad to decice that® qearnéSS rhliﬁf §hall pa paigd to the Central

Govaerpment penglonﬁrs/fami}y pun510perh,to gonnapqgtafthem for the

rise in the cost of livqu peyond "varéga uansuﬂHL rice Index 608 at;the

following rates w,c.f, 1,7,191 1n ruparszss;on of tma LaLes mzntioned
in the,O.ld. datad 21, 3. 199} L & ;

The underglgneq 13 c ;wct d to rgﬁut*go th} Departmﬁnt's O.M.
n;

—— - - Wy o o _——.———_——u—n-—-‘-‘”-’ p .—--o -.,.-q.......,.”..--...._.1_..._”.._-‘.--__- . o o S — V"‘Y"—

Pen81on/Family Pcnaion par month- Rate Qf Daarncsa Relizf per month

- 0 v —-v e e e irmrowey vm . i-. .-ncg——~.od t‘ nv~-—'—....~_.-_- cmmen

i) Not excecdlng 3 175Q/~,
ii) Exceeding 0 1750/—but not

o S Son pie B s g

j60% Qf peqsion/family pension .
457 o{ BLn oq/famlly pension subject

exceadiny s 3,QQO/-: - .togé minimum pf I's ;Obo/-. ‘
iii) Exceeding fs. 3,000/ _,31539% ‘of peﬁs}on/funily pension subiebt
LA N S ro'a m;hiMum df fs 1’50/- .
e e mmem e tre o e Gm s o g .if come sramam -......-__’ it 45.. ..._.--— .g- ,... ,.r'".. ...‘..-.. "—...- . cems -—------bq‘h.-——-
1.2. Payment of Qbarness Rbilﬂi lnvclvi ’a=fraction of g rupe: should
bz rounded fo to thw nexe. hlghér r&pub. S
1.3. Other provis Qps cqptalnqd in tu}s ne a;tment's O.u.NO 2/5/87~ )
dtd., 22.4.1% é? will rcmain unchanGQ¢‘ c
1.4, KL TRERR Yy ? ;u; :
2.1, These orders agply ;Q all q;vi}iaﬂ centra povt.P»ns;oners/family
-pensioneru. : ., o {'l
2.2, These orde rs also apply to; :,: |

i) ‘The widaws and qependaut chi}d:gpﬁ 1q ppaipt of ex-gratig.
payment.0f 2 150/~ pem, } o ha d ceasqd C2T beneficiarie:
had retired from s~rviqc. }H86 or who had die
while in servicq pribpita’

No.4(1)/ag—9u¢,1§ia1c) dm ad!

who
“?h% # Ministry's o,n!

ﬁ: 1536;3:43}0

contd. .

A b e g g

Fa
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oy Yprovided . thatz.

. T

Co No.2(29)/75-up‘~ (w 4
FRErE A S S Govarnmgnt of 1 °ig _
e Ministry of Industry g
S A | Departm°nt of - Ppblic Enteryrls-_. '

Gl S e T 9’!?7

. . ; E ' Publlc Ent rprisey Dhavan,
o , ‘ S 0GO ' complex, Blogk \10.1,4,

Lo PR e . , - Lodi Roadl ew 110 003.

é;‘ 'f;i ,.Subs Death-cum~Retiremﬁnt Gratulty sc eme fop the'employeas
L ~£4_leic Sectar Ent Eagisap.:,

ot e

) ’LN " K .
' ( ' The Undersigned is d;rectad to xefar tb‘uipiatry of I.dustry,
"' Departient’of Public Entarptisea(nec)’sloﬁ of evap number dated 23.6.88
and 1.12.1988.on.the above aub act, FIny pa:aqraph aig he Annexure to the
n é

. DPE's OM dtd. 23. 6.}988,-thg rcumatances under*wh atuity coul
be paid by the management Of the'BS s o itg empipyeas afeen enume;ated
Proviso to this para, had qiso Glarifloq tiat rﬂtpit would nat be °
admiszible to an gmp}oyea who' :psﬁgna fram’ s ;vicﬂ pq ore completing -
. five years of service’or WHdsa' g:gvicas arg; iermingpa for misconduct. -

insolvency or lnefféc1°ncy,fvo}unta retirement gnder a duly aporoved
scheme would not cons:1tute resp igpat on. ‘

These condltions relatlng to forfelture op w1tbbold1ng the 4
gratuity on terminati.n Qf Ssapvide- for mipcandyet, - ipsolvency or in -
efficicncy have, however, peen révimwgd in: Lhc quarqmont having regard
to the various directlons ‘given by th: Suprcmg Coyrt in matters relating
to payment of gratuity to the employe:s working- iﬂ Public/Prlvate Lh
establishments. If ha¥ bey dapjdeq’ that );oviso 10, paragraph 2 of the
Annexure to the QPB!S 0b Qtd, 23;5,1988 would qpaqa mdd;fled as folLQws-

-:il‘"

1) Gratuity will not be payable ;Q’hmplpy aes vwhe ;qai n from serv*ce
before completng five. years . ‘of acry ce,(Va?unyary retiroment ¢!
® undar a duly approved "cﬂeme would P t cunati;qtn resignation.l
i . ,.' » ’(Ma' .
11) Gratyity of’an emplqyce whose aarviﬂea hqv peap “terminated fo g
. any act, wilful omisaion pf negligepce paus ng <any- damage or 1 8s
to, or des §gtion Qaf propartytbﬁlong ng ‘9. thq employer, sha
forfeited the extant og aémagy op iqss gp“paqsed

A l‘”
111) Gratuity P°¥nblaf40 nn cmylﬂyou muy bo who}}y#or partxily foé-
o - feited: ‘-‘!ﬂ,‘.,’ w L

a) If the sarvicea of such emp}oyea hqvq paq termlnated £o;

his/heg riot hex £
R f?:fg,:gﬂef,:? FAPALCE e iy ermer o o

-



ESye

'« p * e 18. 3

o+

b) If the services of such emplcyee have baen terminated
for any agt which constitutzs an c¢fZence involving
moral turpi de, provided that such offepge is comgltted
‘by him in- tq‘ gourse of hls =nploynﬁnt, ;g‘- :

iv) Ekcaot in the cage of deathc grabuity w1ll be aamissible
. only aftﬂr fivatyearq! QU§1*£YLﬂg serv1ce.u,.' , ¢

3

ve M nistrf éS/QeRarUnents o:i: t.ha Governmﬁnt of
br hg tha foragoing ta tlia potice of the Public
= nigtrativo coqurol ox Lh ir information

}{Iﬂdia ara raquest
jnnte:prises ‘under’
;?{and nacessary acti

'i. ,--

(R ‘ v o ’ Sq/~(Kriahna chanQra)
L , J’t ; Adwrsop, D»—partm*'nt f Puiﬂ,ic Bnter rises.
| S ‘soumumsmm Ci’);rlmi‘:xg:’;:: Luxrz:;,:stL aauun.
2 ¢ . . .‘: Lt 1: . t ’ : S .“‘
NO:SECL:BSP:PER: IR:92:631 130.7.92
BT 01 Te92,

b

All cc;Ms/cm/DY.cpMs/pus/DY PM.q-»AU. Arbaa, ‘
2. G3,/Cv8,/Kzvas 7l

This is ‘for your kipd informatiop and “_cesaary aompliance,

. ,
. - 8d/- si, PRASAD) ,
© DY, CPM(IR&.U .
[\ . 3q" . .
{. ‘ L ¢
!’..’,“ .'?,?’
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i COAL IHUTA LIMITED

i o ' COAL B,155dAN

oo | 10- NBTAJI SUDHAS ROAD

Al < CQPCUTT4;7QQQ_2 "
. NO:CIL:C-SB MPLAD\A:213§~§2 ?hf.‘ % . Ten, Gudy, 1992,

 The DlJ....CtOJ:‘(P): ECL BCC gCCL:NCL:SECL.
The Diractor Incharga v .

. . The Chief Ganeral uganerfﬁ), yCL

?} - The Chlef General u?‘pgef JEQ/pCC.

;44» H

' Dear Slr(s), E Ha;‘;'fﬁf;

Durinyg thecnursq of discussion held in 5ist meetjng of the
Dircctor(P) on 21,6,1992" at QIL, Calduttq, the jssue regarding imple~
(- mentation of provisjon contair d in Qiruss 9.4, 3(1) & 9,4.3,(2) of

..+ NCWA-IV was discussed, pftar a detailed dx:cussion Lha "following
guidelineawgre evolved, 7 A A B . j

1.0. The dis as]vment undcr Cl“usa a4 3, l) sbogld apisc from the
following . discaua qr inlurj for: uulng deplared physicnlly unf. c.

\‘ A

a) Cancer

b)  Paralysis _ 3 *

c) Hzart disease dgpending opfiatura pf qob of the employee
Lasrosy with cnmlecatlon ljhj q £oxmit4qg ulcer with
auto.- amnutatiqn etcm..

e)  Complaig blindnass and daainass

N £f)  Seriouy- PhY81§d4 diqabil;ty arising out of and in course
: of erm:loym qt. A -

! 1.1. The cases. og DIaﬁp LIT! undar clause 9, 4.3 (l) will be con51dered
, six month3“"Bifdre daLe of rét;:cmanp on °u:a;annuation. Nq
, application woulg be entsrtaingd if tha’ amployea has less thap
p “ ) six montas s“rvica pafo;e ;q tipana n; ; 2,’ af;q; issue of the ;
R Ab§,superannuagio nqtida b mhe %ozaes %ho pava sustained permqnent
© 7+ Ttotal disab lify arising ‘out Qf ‘and in course af smployment, 0
AN SR 'however, wi L) not‘lge ,;ugjacg pg tl).ts #uq,a, ' . "
H

; . ’ nttof éﬁlh T ﬂ de (o quaa 9.4.3.(ii) would
- be allowe iny Wh n tqe émp}piga qq EQ#* tta &ed 58 yg_ar" ..'.?

2.0, ° 'Retlremen

. 1747 otems of the RIOV jon of Ncqﬂ.rv. ata a¥’raceiving = 'l
vl applicatiop.is'n ¥alawant £ &1l qp § pyroose. -No empliyee
kR .will be allawed ti:e ynder 'th g &sg aftar he has attalned
! - the age of 58 yaar_ qpagemunt W P ‘aoessing Of aip}icat-
ﬁon ana hold}ng E qql baaya apf tqinqij, P #

' "; . ) ot ; xv
‘ Tl s SR D e
i "'Contd.. e
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An employee szekinug retirement under ciausz 9,4, 3.(11) of
NCWa-IV must make an appllcation atleart six months baefore
‘atcaining aga of 58 yoecrs, Such application should be proceoseq
expzditiously and aopronniate Nedical aoarq constituted so that :

. the decision is ava11abl= atleaut one month burorq attaining
58 years, ; oyt ‘yﬁ SN ,

An employea apgﬂarlng befpre th% Medicel Boa;d xo; being’
declared phyp;qﬁ}ly Ypfit. undefr cX yse 9,4, 3, 'will have to sub-

mit all the past:'madical tr‘atm -nt records for pcrusal by the §
member.;s of tha Madical Boprd. ?;'g,., T |

e T

3.1, The Medical Bqarq consl,_ of the follou;ng will pe constituted

v by thg_ Dir ector(P), e : : A )
;fﬁ i) A Medical )fFicer not be}ow the ;aﬁk of quiﬂql i oo
Suonrlntevdant, B , R

ii) A 3> aialist by rotacion LQ b"nomlnqxed by thu Pivector(P)

one duv Beiore tha. gcheduled daLe of tha maet}ug: keeplngfb{
nomination sacret. R ,

e ATSAT LY

- ¥
b4

iii) Arca uedlCul 0"1C2r,

Tha senior moqt officar of thb Personnal. »q;pline of the
Arza hlll 93 BSSOC}ated as an Gnsegver,; A

4.0. For app01ntmﬁ1t pnder C"u a 9.‘,3 (1} and g, 4. 3 11}, the
‘epend.nt as prescribaq undur para 9.4, 3, (11) ) an Bebe 3, (iv) will

v 7 . be considered gnq‘in no cass‘any ather Paggo will bc considered
e for employmont.4, R

will have an apaertupity to/'make an appsal tg the .ppellate Medical
{ Board, Such appsa}l must ba' made wipnin 3Q dg 8 fran the date of !

s Boaxﬁ/Comequ ’?uthority' f, 7-‘ q q ? a , By 9# RES

H,SZO.‘ nn employee who has bean duiiareq fit py a Mai*cq} Joard once,

5.1, The hpellata Ho dic:al noqxd consiwt °f g
- constituted by thv Director( )!~'? ipg th?

v A'r‘.‘-; ?

5 i) Chiaf Medica), Q‘ﬁiaﬁxa SR ]: { .
L il) Dy. Chief Medical Qa: .ng AT o
iii) 8r. Specialist to ba nom ateqd FQG F{P} .pn
rotation juﬂ% Qna ng Pat ; e BQE i 1 q giﬂf tho meet-
~ ing, keeplng #q thaiﬂomiqg qq ;ggg g bt

iv) The senior mgst off’ce o£ tha paraonna
comorata oFfiap m} 1 ha &wsﬁo%?téd ‘as, an

i ."»:‘LA ot R .. ,_‘v‘f‘
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»
The decisicn of tiz wappellats hed:iceal Board will be final
and binding and thersafter tines employse will not pe allowed
" to appear before riedical Board. - \

These guidelinas may kindly bb 1mplvn°ntad with immﬂqlate
effect. ,

Youra faitbfu}ly,
SCV~ (R B, SINGH) o
omn,cma(emsommu & IR)

RT U

Gt e T Gy W A S Y A U . b ey Vo TS iy T B G iy S gy S P

SQUL1 Eus PER.] COALFIZLDS _EI{ T&a, nlp__s;_»_gg_ @
SECL:BSP:PZR: IR: 12 748 15 .7.1992.,

TO,

1. CGMs/GMs- All Arcas.

2. DY cpM /"LA"/DY PA- A1l Ars 25 e
3. ladical S'Puflﬂtﬂﬂl@ﬂtS-ai; Ar°as.

This is.for yoqr.k;nd informqtion édq_cdmp}4qnce'please.

P
it :
o d .

K R : U ,aa/-,tpa, J;;NQ.L‘I\.;R)
o~ : EERE . ‘ P:..RSONNDL HAlAGER(IR)
o ' sECy/BIk‘.SPHR. .

‘L s o . yoo.gg'.,".
I ‘ , Tesree




